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࠿ࡽᐙᗞ⏕ά࡟ᑐࡋ࡚ࡢⴱ⸨ (work to family 
conflict :WFC)࡜ᐙᗞ⏕ά࠿ࡽ௙஦࡟ᑐࡋ࡚ࡢⴱ⸨
(family to work conflict :FWC)࡜࠸࠺ 2 ࡘࡢ᪉ྥࡀ
࠶ࡿ 6)(௨ୗ WFC,FWC ࡜グ㏙ࡍࡿ)ࠋࡘࡲࡾࠊ࣮࣡











































ࠕᙜ࡚ࡣࡲࡽ࡞࠸ 1ࠖ Ⅼࡢ 5 ௳ἲ࡛⾜ࡗࡓࠋつᐃせᅉ
࡜ࡋ࡚つᐃせᅉ(ྜྷ⏣,2007)16)ࢆཧ⪃࡟⫋ົ㛵୚ࠊ⤌
⧊ᩥ໬ࠊୖྖࡢᨭ᥼ࠊᐙ᪘㛵୚‶㊊ࠊ⫋ົ‶㊊ࡢࡑ
ࢀࡒࢀࠕᙜ࡚ࡣࡲࡿ 5ࠖ Ⅼ࠿ࡽࠕᙜ࡚ࡣࡲࡽ࡞࠸ 1ࠖ
Ⅼࡢ 5 ௳ἲ࡛⾜ࡗࡓࠋᢚ࠺ࡘᑻᗘࡣࠊ᪥ᮏㄒ∧
BDI(ᯘ,1988)17)ࢆ౑⏝ࡋࠕᙜ࡚ࡣࡲࡿ 5ࠖ Ⅼ࠿ࡽࠕᙜ
࡚ࡣࡲࡽ࡞࠸ࠖ1 Ⅼࡢ 5 ௳ἲࢆ⏝࠸ࡓࠋ╧╀࡟ࡘ࠸
࡚ࡣࣆࢵࢶࣂ࣮ࢢ╧╀㉁ၥ⚊᪥ᮏㄒ∧ ( ᅵ஭
ࡽ,1998)18)ࢆཧ⪃࡟ࠕ㠀ᖖ࡟Ⰻ࠸ࠖ1 Ⅼ࠿ࡽࠕ㠀ᖖ
࡟ᝏ࠸ࠖ4 Ⅼࡢ 4 ௳ἲࢆ⏝࠸ࡓࠋ⫱ඣ࡟ࡘ࠸࡚ࡣ໅
ົ⥅⥆㞀ቨ(὾ᮏࡽ,2008)19)ࢆཧ⪃࡟ࠕᙜ࡚ࡣࡲࡿࠖ




















 ᛶู࡟ࡳࡓ⤖ᯝࠊ⏨ᛶ 469 ྡ(73.1%)ࠊዪᛶ 173
ྡ(26.9%)࡛࠶ࡗࡓࠋᖺ㱋ู࡟ࡳࡓ⤖ᯝ 20 ṓ௦ࡀ 73
ྡ(11.4%)ࠊ30 ṓ௦ࡀ 130 ྡ(20.3%)ࠊ40 ṓ௦ࡀ 248
ྡ(38.8%)ࠊ50 ṓ௨ୖࡀ 188 ྡ(29.4%)࡛࠶ࡗࡓࠋ⫱









































































207 ྡ(44.4%)ࠊḟ࡟ 1.5 ࠿ࡽ 2 ᫬㛫ᮍ‶ 108 ྡ
(23.2%)ࠊ1 ࠿ࡽ 1.5 ᫬㛫ᮍ‶ 90 ྡ(19.3%)࡛࠶ࡗࡓࠋ
ዪᛶࡶྠᵝ࡟᭱ࡶከ࠿ࡗࡓࡢࡣ 2 ᫬㛫௨ୖ 97 ྡ
(56.4%)ࠊḟ࡟ 1.5 ࠿ࡽ 2 ᫬㛫ᮍ‶ 29 ྡ(16.9%)ࠊ1
࠿ࡽ 1.5 ᫬㛫ᮍ‶ 25 ྡ(14.5%)࡛࠶ࡗࡓࠋ
 㣧㓇㢖ᗘ࡟ࡘ࠸࡚ࡳࡓ⤖ᯝࠊ⏨ᛶ࡛᭱ࡶከ࠿ࡗࡓ
ࡢࡣ࡯࡜ࢇ࡝㣧ࡲ࡞࠸ 167 ྡ(35.5%)ࠊḟ࡟ẖ᪥ 132
ྡ(28.1%)ࠊ᭶ 1 ࠿ࡽ 3 ᅇ 45 ྡ(9.6%)࡛࠶ࡗࡓࠋዪ
ᛶ࡛᭱ࡶከ࠿ࡗࡓࡢࡣ࡯࡜ࢇ࡝㣧ࡲ࡞࠸ 106 ྡ
(62.4%)ࠊḟ࡟᭶ 1 ࠿ࡽ 3 ᅇ 27 ྡ(15.9%)ࠊ㐌 1 ࠿
ࡽ 2 ᅇ 15 ྡ(8.8%)࡛࠶ࡗࡓࠋ
 㣧㓇㔞࡟ࡘ࠸࡚ࡳࡓ⤖ᯝࠊ⏨ᛶ࡛᭱ࡶከ࠿ࡗࡓࡢ
ࡣᖹᆒ 1.5 ྜᮍ‶ 88 ྡ(54.7%)ࠊḟ࡟ᖹᆒ 1.5 ྜ࠿
ࡽ 3 ྜᮍ‶ 65 ྡ(40.4%)ࠊ3 ྜ௨ୖ 4.9%࡛࠶ࡗࡓࠋ
ዪᛶࡶྠᵝ࡟᭱ࡶከ࠿ࡗࡓࡢࡣᖹᆒ 1.5 ྜᮍ‶ 10
ே(58.8%)ࠊᖹᆒ 1.5 ྜ࠿ࡽ 3 ྜᮍ‶ 6 ே(35.3%)ࠊ3
ྜ௨ୖ 1 ே(5.9%)࡛࠶ࡗࡓࠋ
 㐠ື࡟ࡘ࠸࡚ࡳࡓ⤖ᯝࠊ㐠ືࢆࡋ࡚࠸ࡿ⪅ࡣ⏨ᛶ
145 ྡ(31.0%)ࠊዪᛶ 44 ྡ(25.4%)࡛࠶ࡗࡓࠋ
 ႚ↮࡟ࡘ࠸࡚ࡳࡓ⤖ᯝࠊႚ↮⪅ࡣ⏨ᛶ 133 ྡ
(28.4%)ࠊዪᛶ 16 ྡ(9.2㸣)ࠊ⚗↮⪅ࡣ⏨ᛶ 161 ྡ








































































































 ႚ↮ 3 ⩌(ႚ↮࣭⚗↮࣭㠀ႚ↮)ཬࡧ㣧㓇 3 ⩌(㣧ࡲ


































































(p<.001)ࠊ㣧㣗ᑵᐷ 2 ᫬㛫௨ୖ(p<.001)࡛࠶ࡗࡓࠋ 
ղWFC ࡜ FWC ࢆᚑᒓኚᩘ࡜ࡋࡓ㔜ᅇᖐศᯒ 
 ࣮࣡ࢡ࣭ࣇ࢓࣑࣮࣭ࣜࢥࣥࣇࣜࢡࢺ࡟ᙳ㡪ࡍࡿせ
ᅉࢆ᫂ࡽ࠿࡟ࡍࡿࡓࡵࠊWFC ࡜ FWC ࢆᚑᒓኚᩘ࡜
ࡋಶேᒓᛶࠊ⏕ά⩦័࡟㛵ࡍࡿ㡯┠ࠊ⢭⚄೺ᗣ➼ࢆ
ㄝ᫂ኚᩘ࡜ࡋ࡚ࢫࢸࢵࣉ࣡࢖ࢬἲ࡟ࡼࡿ㔜ᅇᖐศᯒ
ࢆ⾜ࡗࡓࠋ⾲ 3 ࡟♧ࡋࡓࡼ࠺࡟ࠊWFC ࡟ᑐࡋ࡚㏥
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